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Introduction
The information which follows is intended to give an outline of our work as a school. Please contact the principal for clarification or for information which is not found in this booklet.

We hope that your child will be happy in our school and will benefit from the opportunities provided.

Patron

Ballymoney National School is run under the patronage of the Church of Ireland Bishop of Cork, Cloyne and Ross. It is a co-educational school, in the Kinneigh Union of parishes. It is funded by the Department of Education with the assistance of an Additional Activities Payment and fundraising by the parents.The school finances are administered by a Board of Management.

Board of Management

The Board of Management has responsibility for the running of the school. It is responsible for the ratification of school policies and overall management in accordance with Rules for National Schools. It ensures the implementation of the school’s safety statement, maintenance of the school building and provision of satisfactory heating and cleaning in the school. Each Board of Management serves a four-year term. 

The Current Board of Management:

Mr. Colin Markey

Chairperson/ Bishop’s Nominee

Rev. Ivan Ruiters

Bishop’s Nominee

Ms. Ann O’Mahony     
Parents’ Nominee

Mr Jason O’Halloran      
Parents’ Nominee

Ms. Shireen Rountree

Principal

Ms. Lisa Hawkins 

Teachers’ Representative

Ms. Georgina Deane
 
Community Representative

Ms. Shirley Shorten        
Community Representative 

School Staff

Shireen Rountree    
Principal and Teacher (3rd – 6th class)

Amanda Sullivan
Teacher (Infants – 2nd Class)

Lisa Hawkins           
Special Education Teacher (Job Sharing)

Esther Quin  

Special Education Teacher (Part-time)
Susan Brookes
School Secretary

Nan Hayes

Special Needs Assistant
Imelda Keohane          Weekly Admin Day Substitute 
Staff Meetings

There will be at least one staff meeting per term. On these days the school will close at 12:30. We will endeavour to give you as much notification as possible.

School Timetable

8:40am-8:50am

Pupils arrive

8:50am-9:10am 

Assembly time 

9:10am


Classes begin

11:00am -11:10am    

Break

12:45am -1:15pm

Lunch

1:30pm

           School finishes for JI and SI pupils
2:30pm


School finishes for 1st – 6thclass pupils
Punctuality is essential for all pupils in order to maintain an efficient school routine. For safety and insurance purposes, pupils must not arrive at school before 8:40am and must remain in their classroom when they come to school each morning. Parents are responsible for the punctual collection of their children at 2:30pm. Pupils who have not come to school before 9:50am each day, will be marked absent on the roll.
Ballymoney National School Ethos Statement

· Ballymoney N.S. is a Church of Ireland School, under the patronage of the Church of Ireland Bishop of Cork, Cloyne and Ross.Ballymoney N.S. is a co-educational school which is part of the local Church Community and has strong links with Kinneigh Union of Parishes; Kinneigh, Kilmeen, Farranthomas.  The school was founded in 1878.

· Ballymoney National School is a school which, in accordance with the Education (Admissions to Schools) Act 2018 serves those mainly of a ‘minority religion’. The work of the School is conducted in an atmosphere of tolerance and respect for religious difference. The school has a spirit of inclusiveness and openness to the needs and concerns of all in society. The nurturing of values such as honesty, justice, fairness, self-discipline, sensitivity to others, respect and civic responsibility is an integral part of our RE programme and it is also our intention that these values permeate every area of school life.  The justification of these qualities is based on Biblical teaching interpreted by the church. 

· Ballymoney N.S. strives to provide a well ordered, caring, happy and secure atmosphere where pupils irrespective of gender, religion, social background, family circumstances, educational achievement, physical characteristics or intellectual functioning can experience a sense of harmonious development of all aspects of the person: intellectual, physical, cultural, moral and spiritual, including a living relationship with God and with other people.  Ballymoney N.S. is a school where the traditions, Gospel values and teaching of the Church of Ireland inform the position taken in regard to moral issues which arise in the teaching of secular subjects.  This does not in any way restrict freedom of thought and expression, which is actively nurtured by the school.  This is most evident in the teaching of Religious Education through the Follow Me Programme, and in the prayer life of the school community.
· We have an admission policy, devised in accordance with the law including The Education Act 1998, The Education (Welfare) Act 2000, and the Equal Status Act 2000, as amended by the Education (Admissions to Schools) Act 2018.  This has been approved by our Patron, to outline the procedures which we follow when enrolling new pupils. 

· Follow Me is taught in all classes. This is the Church of Ireland Religious Education Programme. A separate leaflet is available from the office for more detailed information about the Follow Me Programme.

· Our school acknowledges the key role played by parents in the education process and endeavours to foster and facilitate the partnership between home and school.

· Our school is a professionally led learning community.  The teaching staff is our most important resource and the Board of Management encourages them to avail of every opportunity for continuous professional development.

· The values expressed in our Code of Behaviour are based on morals that have been derived from church teachings.

· Religious Education is an important part of our core curriculum and is based on the ‘Follow Me’ programme, provided by the Church of Ireland Board of Education.  Pupils are entitled to opt out of these classes, should their family wish them to do so. Generally speaking though, all pupils in school attend classes in Religious Education and School Assemblies and our rector takes our weekly assembly for the whole school community.  We accommodate children attending their own church activities during school hours i.e. first holy communion preparation.The work of the school is conducted in an atmosphere of tolerance and respect for religious difference. 

· We have a peaceful and happy atmosphere in our school community.  This has been created due to our tradition of everyone working together in the best interest of our school.  With this collegial strength, we strive to continue to build on our existing strong foundations to ensure that our school remains progressive, positive and productive. 

· Those who are attracted to, or who wish to share our values and ethos, are invited to become part of our school community.

Ballymoney National School Code of Behaviour
Education for responsibility

As a school we aim to provide each child with the opportunity to realise his/her full potential.  The school Code of Behaviour plays an important role in creating a positive learning environment where each child can develop his/her intellectual, physical, emotional and social skills.  The school code of discipline will be implemented on a daily basis by teachers and in so doing they will help the pupils to:

· Look positively on life

· Build up their self confidence

· Develop their talents to the full 

· Freely express themselves without fear

· Listen to and respect the opinions of others 

· Be sensitive to the needs of others 

· Be willing to treat others fairly 

· Respect the property of others and care properly for the environment 

· Use acceptable language

· Support and encourage their peers in all situations

· Co-operate with others and learn to solve conflicts peacefully

As a school, we know that we are partners in education with the parents of our pupils.  We are well aware that a high level of co-operation between parents and teachers is by far the best way of ‘educating’ our pupils to behave responsibly and acceptably.  This support of each other by teachers and parents gives a child a sense of security, which is essential to his/her well-being.  It is our policy as a school, to ensure that parents are kept well informed on matters which arise in the area of behaviour and discipline.

School rules 

· Respect for self and others

· Respect for other’s property

· Respect other students and their learning 

· Kindness and willingness to help others 

· Follow instructions from staff immediately

· Walk quietly in the school building 

· Courtesy and good manners 

· Readiness to use respectful ways of resolving difficulties and conflict 

· Ask permission to leave the classroom

· Do your best in class

· Take responsibility for your own work

Absence and Attendance 

Parents/Guardians must supply a letter the following day explaining any absence from school.  The letter must state the reason for the child’s absence and will be kept on

file. (Education Welfare Act 2000, Section 18)  A note in the homework journal is not acceptable. Since the introduction of the Education Welfare Act all children who are absent for an aggregate of 20 or more days in any school year have to be reported to the Education Welfare Officer.  The school is obliged to notify the Educational Welfare Officer if in the opinion of the principal, a child is not attending regularly.  (Section 21 (4)(d) of The Education Welfare Act 2000).
Playground 

No pupil may leave the school grounds during school hours unless he/she has permission from a teacher.  Where a child has been told not to do a particular thing, it is understood that this instruction is obeyed regardless of who is on duty.  Due to the confined space in the playground, children are asked to take care not to bump into or knock down another person.  Mock fighting is discouraged due to the risk of accidental injury.  All children are expected to line up and walk quietly into class in an orderly fashion when the bell goes.  The school grounds must be kept litter free at all times.

Respect for School Building and Property 

Pupils are expected to show respect, courtesy, consideration and tolerance to the teachers, visitors and other pupils in the school.  The school considers that all members of the school should strive towards a high level of good manners.  Pupils are expected to obey the instructions of teachers, instructors and supervisors at all times.

Bullying 

No form of bullying, mental or physical will be tolerated.  Parents’ and other pupils’ help will be sought at all times to bring to the attention of teachers all incidents of bullying so that the appropriate measures can be taken to help both the victim and the bully.

Unacceptable Behaviour

Any form of behaviour that interferes with the rights of others to learn and feel safe is unacceptable.  The following types of behaviour are also deemed to be unacceptable in school:

a) The use of bad language which includes the use of the name of ‘Jesus’ inappropriately.

b) Repeated forgetting of homework, schoolbooks and items necessary for work.

c) Repeated failure to complete homework assignments.

d) Dishonesty.

Aggressive, threatening or violent behaviour will generally be regarded as gross misconduct, depending on the circumstances.  Insolence to staff, physical assault of staff, bullying (both physical and mental), jeering and the intimidation of fellow pupils as well as smoking and the use of drugs may be regarded as gross misbehaviour.

Incentives 

Part of the vision of Ballymoney National School is to help children achieve their personal best – academically and socially.    Reward systems which are based on academic merit or particular extrinsic goals continuously apply to only a limited number of children and undermine the individuality of children. All children deserve encouragement to attain their own best.  Children will be encouraged, praised and listened to at all times by adults in the school. Praise is earned by the maintenance of good standards as well as by particularly noteworthy personal achievements.  Rates of praise for behaviour should be as high as for work.

The following are some samples of how praise might be given;

· A quiet word or gesture to show approval

· A comment in a pupil’s exercise book

· A visit to another member of Staff or to the Principal for commendation

· A word of praise in front of a group or class 

· A system of merit marks or stickers, homework passes 

· Delegating some special responsibility or privilege 

· A mention to parent, written or verbal communication

Disciplinary Procedures 

The teachers will follow these procedures when a pupil behaves in an unacceptable way, as such procedures are appropriate to the nature of the offence.

a) The teachers will establish communication with the pupil to try to understand the reasons for his/her behaviour. 

b) The teachers will listen to problems as pupils see them and encourage articulation of their difficulties through helpful positive comments 

c) The teachers will work with pupils to seek solutions and get an assurance from the child that every possible effort will be made to bring about an end to the problem behaviour. 

d) The teachers will apply sanctions which may take the form of

1. Reasoning with pupil 

2. Verbal reprimand including advice on how to improve.

3. Temporary separation from peers within class and/or temporary removal to another class.

4. Prescribing extra work/writing out the story of what happened.

5. Loss of privileges.

6. Detention during break.

7. Communication with parents.

8. Referral to Principal.

9. Principal communicating with parents.

10. Exclusion (suspension or Expulsion) from school (in accordance with Rule 130 of the Rules for National Schools as amended by circular and Education Welfare Act 2000.

e)  Where co-operation and behavioural progress from a pupil is not to the required standard, the Principal will insist on a meeting with parents to discuss the child’s case. 

f)  Psychological assessment will be sought by the Principal where disruptive behaviour persists and it is deemed necessary for the welfare of the pupil in question and the other school members. This course of action requires parental permission.

g) Children who cannot abide by school rules will not be allowed on school tours or outings. 

h)  In cases of repeated minor misconduct or gross misconduct, the Chairperson of the Board of Management will be informed and the parents will be requested to meet with the Chairperson and the Principal.  Parents may be advised of a temporary suspension under rule 130 of the ‘The Regulations for National Schools’ at this meeting.  Expulsion will be sanctioned in an extreme case in accordance with Rule 130 (6).  Temporary suspension or expulsion is an action of the Board of Management. Parents/Guardians have a right to appeal to the Secretary General at the Dept. of Education against these measures.  Details of the appeals procedure can be had from the Board of Management.

Define Suspension

Requiring the student to absent himself/herself from the school for a specified, limited period of school days.  During the period of a suspension, the student retains their place in the school. 

Authority to suspend 

The Board of Management of a recognised school has the authority to suspend a student. 

Grounds for suspension 

Suspension should be a proportionate response to the behaviour that is causing concern. Normally, other interventions will have been tried before suspension, and school staff will have reviewed the reasons why these have not worked.  The decision to suspend a student required serious grounds such as that:

· The student’s behaviour has had a seriously detrimental effect on the education of other students.

· The student’s continued presence in the school at this time constitutes a threat to safety.

· The student is responsible for serious damage to property.

A single incident of serious misconduct may be grounds for suspension.

Procedures in respect of suspension

· Inform the student and their parents about the complaint.

· Give parents and student an opportunity to respond.

The period of suspension

A student should not be suspended for more than three days, except in exceptional circumstances where the Principal considers that a period of suspension longer than three days is needed in order to achieve a particular objective. 

If a suspension longer than three days is being proposed by the Principal, the matter should by referred to the Board of Management for consideration and approval, giving the circumstances and the expected outcomes.

Appeals
Parents/Guardians have the right to appeal to the secretary General at the Department of Education against these measures.  Details of the appeals procedure can be had from the Board of Management. 

Implementing the suspension

Written notification:

· The principal should notify the parents and the student in writing of the decision to suspend.  The letter should confirm:

· The period of the suspension and the dates on which the suspension will begin and end.

· The reasons for the suspension 

· Any study programme to be followed. 

· The arrangements for returning to school, including any commitments to be entered into by the student and the parents (for example, parents might be asked  to reaffirm their commitment to the code of behaviour)

· The provision for an appeal to the Board of Management 

· The right to appeal to the Secretary General of the Department of Education and Science (Education Act 1998, section 29)

Grounds for removing suspension 

A suspension may be removed if the Board of Management decides to remove the suspension for any reason or if the Secretary General of the Department of Education and Science directs that it be removed following an appeal under section 29 of the Education Act 1998.

After the suspension ends 

A period of suspension will end on the date given in the letter of notification to the parents about the suspension.  The school should have a plan to help the student to take responsibility for catching up on work missed.  When any sanction, including suspension, is completed, a student should be given the opportunity and support for a fresh start. 

Records and Reports 

Formal written records should be kept of:

· The investigation (including notes of all interviews held)

· The decision-making process

· The decision and the rationale for the decision 

· The duration of the suspension and any conditions attached to the suspension. 

The principal is required to report suspensions in accordance with the NEWB reporting guidelines (Education Welfare) Act 2000, section 21 (4) (a).

This code of Behaviour is subject to regular review by the Board of Management.

Child Safeguarding Statement

Ballymoney National School is a primary school providing primary education to pupils from Junior Infants to Sixth Class. 

In accordance with the requirements of the Children First Act 2015, Children First: National Guidance for the Protection and Welfare of Children 2017, the Child Protection Procedures for Primary and Post Primary Schools 2017 and Tusla Guidance on the preparation of Child Safeguarding Statements, the Board of Management of Ballymoney National School has agreed the Child Safeguarding Statement set out in this document.

1 The Board of Management has adopted and will implement fully and without modification the Department’s Child Protection Procedures for Primary and Post Primary Schools2017 as part of this overall Child Safeguarding Statement
2 The Designated Liaison Person (DLP) is Shireen Rountree.

3 The Deputy Designated Liaison Person (Deputy DLP) is Amanda Sullivan.

4 The Board of Management recognises that child protection and welfare considerations permeate all aspects of school life and must be reflected in all of the school’s policies, procedures, practices and activities In its policies, procedures, practices and activities, the school will adhere to the following principles of best practice in child protection and welfare: 

The school will:

· recognise that the protection and welfare of children is of paramount importance, regardless of all other considerations;

· fully comply with its statutory obligations under the Children First Act 2015 and other relevant legislation relating to the protection and welfare of children;

· fully co-operate with the relevant statutory authorities in relation to child protection and welfare matters

· adopt safe practices to minimise the possibility of harm or accidents happening to children and protect workers from the necessity to take unnecessary risks that may leave themselves open to accusations of abuse or neglect;

· develop a practice of openness with parents and encourage parental involvement in the education of their children; and 

· fully respect confidentiality requirements in dealing with child protection matters.

The school will also adhere to the above principles in relation to any adult pupil with a special vulnerability. 
5 The following procedures/measures are in place:

· In relation to any member of staff who is the subject of any investigation (howsoever described) in respect of any act, omission or circumstance in respect of a child attending the school, the school adheres to the relevant procedures set out in Chapter 7 of the Child Protection Procedures for Primary and Post-Primary Schools 2017 and to the relevant agreed disciplinary procedures for school staff which are published on the DES website.  

· In relation to the selection or recruitment of staff and their suitability to work with children, the school adheres to the statutory vetting requirements of the National Vetting Bureau (Children and Vulnerable Persons) Acts 2012 to 2016 and to the wider duty of care guidance set out in relevant Garda vetting and recruitment circulars published by the DES and available on the DES website.

· In relation to the provision of information and, where necessary, instruction and training, to staff in respect of the identification of the occurrence of harm (as defined in the 2015 Act) the school-

· Has provided each member of staff with a copy of the school’s Child Safeguarding Statement 

· Ensures all new staff are provided with a copy of the school’s Child Safeguarding Statement 

· Encourages staff to avail of relevant training 

· Encourages Board of Management members to avail of relevant training 

· The Board of Management maintains records of all staff and Board member training 

· In relation to reporting of child protection concerns to Tusla, all school personnel are required to adhere to the procedures set out in the Child Protection Procedures for Primary and Post-Primary Schools 2017, including in the case of registered teachers, those in relation to mandated reporting under the Children First Act 2015.

· In this school the Board has appointed the above  named DLP as the “relevant person” (as defined in the Children First Act 2015) to be the first point of contact in respect of the child safeguarding statement.

· All registered teachers employed by the school are mandated persons under the Children First Act 2015.

· In accordance with the Children First Act 2015, the Board has carried out an assessment of any potential for harm to a child while attending the school or participating in school activities. A written assessment setting out the areas of risk identified and the school’s procedures for managing those risks is attached as an appendix to these procedures. 

· The various procedures referred to in this Statement can be accessed via the school’s website, the DES website or will be made available on request by the school.
Note:  The above is not intended as an exhaustive list. Individual Boards of Management shall also include in this section such other procedures/measures that are of relevance to the school in question.  

6 This statement has been published on the school’s website and has been provided to all members of school personnel, the Parents’ Association (if any) and the patron.  It is readily accessible to parents and guardians on request. A copy of this Statement will be made available to Tusla and the Department if requested.  

7 This Child Safeguarding Statement will be reviewed annually or as soon as practicable after there has been a material change in any matter to which this statement refers.

General Information
Parent Teacher Association

The Parent Teacher Association meets at least once a term.  All parents are automatically members of the Parent Teacher Association. We encourage at least one parent from each family to attend meetings. A chairperson and secretary are elected every two years.  The aims of a Parent Teacher Association are:

1. To enable parents to play a meaningful role in supporting the aims & objectives of the school.

2. To ensure parents are meaningfully consulted in the development of relevant school policies.

3. To ensure that parents, Board of Management, Principal and staff work together to ensure the smooth operation of the school by adhering to agreed policies and procedures.

4. To enable parents to contribute to an enhanced learning environment for pupils. 

5. To ensure that the work of the whole school community is at all times focused on the collective needs of all the children in the school.

6. To identify and make available the skills and talents of individual parents that may be valuable to the school. 

7. To assist the school financially by organising school fundraisers.

8. To provide opportunities for parents to meet each other and to share experiences about bringing up children and helping them to learn.
Sickness & Infestation

Please use your discretion when sending your child, who is not feeling well to school.  If head lice or any contagious illness is diagnosed, the principal must be informed immediately so the notification can be circulated to all parents.

Emergency File

We keep an emergency record file (contact names and phone numbers). It is essential that this information is kept up to date. Please advise us of any changes as soon as is applicable. If your child is seriously unwell or has had an accident and you are not contactable, we will arrange for your child to be brought to a local doctor or hospital.

Medication

Short-term medication: Parents have sole responsibility for the administration of short-term medication. Short-term medication prescribed and non-prescribed (e.g. cough sweets) may not be brought to school. 

Long-term medication: A parent who wishes to have medication (e.g. inhaler) given to their child must submit the request in writing to the Board of Management for its consideration. Parents will be required to sign an indemnity form and provide a copy of the prescription for the Board.
Personal Accident Insurance

The cost per child for 24-hour personal accident insurance cover is €8.00.  This provides cover on a 24-hour basis for all school activities, social, domestic and leisure activities. Your Additional Activities Payment includes personal accident insurance. 
Lunches

Pupils should bring lunches in a lunch box and drink container. As part of our schools Social, Personal and Health Education Programme, we promote healthy eating and urge parents to consider this in providing school lunches, (e.g. sandwich & fruit). Glass bottles, chewing gum, lollipops and fizzy drinks are not allowed. Teachers will encourage and praise pupils who abide by these recommendations.  Please ensure that your child can open and close their lunch box and drink container without assistance.

School Milk can be ordered through the school at the beginning of the school year.  
Personal Property

It is essential that personal belongings such as coats, school bags, lunchboxes, drink containers, pencils, etc are clearly marked with your child’s name for easy identification. Valuable personal property such as hand-held computer games/ tablets or mobile phone should not be brought to school. 
School Bus

We are fortunate to have the services of a school bus.  Pupils who live 3.2km or more from the school may apply for this service.  If you wish to apply for this service, please make contact directly to Bus Eireann.  Please see www.buseireann.ie  closing date for applications is: April each year.

School Book Lists are issued each year in June. All books should be clearly labelled on the outside cover. 

Library

 A schoolbook fair is held each year in the parish hall. Each classroom has a class library, please encourage your children to appreciate them and treat them with care.

Indoor Shoes

Each pupil is asked to bring a pair of slippers/light indoor shoes to school in order to protect the carpet in our corridor and keep the floors clean. These will be used as their indoor footwear on wet days.

School Tours

Outings of educational merit are regularly organised by the school. We are grateful to the parents who help supervise and provide transport for such outings and for their financial support.

Garda Vetting

In line with current Child Safeguard Statement, we encourage parents to avail of the garda vetting service. Guidelines from the Department of Education advise that all new employees and volunteers in schools should be vetted. This involves parents completing a garda vetting form and submitting it to the principal. These forms are sent to the Board of Education of the Church of Ireland who process the forms.

Maintenance of School Grounds

We are very fortunate that parents have volunteered to organise a rota to keep our grass cut and ensure that our playground looks so well. Thank you to all parents who are able to give their time for this.

School Recycling Scheme

We encourage the pupils to reduce, reuse and recycle. There are separate bins in the school for paper, card, plastic, mobile phones, printer cartridges, stamps and tin cans. 
Parent – school – teacher communication

· Good communication and effective co-operation between parents and teachers is fundamental to the development of a happy and effective learning environment. 

· We ask that if you need to contact us during the school day, please ring at break time (11:00-11:10am and 12:45-1:15pm) if it is at all possible. Teachers will meet with parents to discuss their child’s progress during the first term. 

· Parents are encouraged to keep in regular contact with the class teacher. Where a parent or teacher feels that a detailed discussion is necessary, an appointment should be arranged.

· A written report on each pupil is provided at the end of each school year.
· Newsletters will be issued regularly by e-mail. They include updates on school, B.O.M. & P.T.A. news and notice of forthcoming events. 
Homework

Regular homework is a valuable part of the learning process and it helps children to develop good study habits. Homework tends to be completed to a consistently higher standard when parents take an active interest in the task by listening to reading, and testing spellings and tables etc. No homework is given on a Friday.

Suggested homework times:

Junior Infants


5 – 10 minutes

Senior Infants


10 – 15 minutes

First Class


15 – 20 minutes

Second Class


20 – 25 minutes

Third Class


25 – 30 minutes

Fourth Class


30 – 35 minutes

Fifth Class 


35 – 40 minutes

Sixth Class


40 – 50 minutes

Parents are requested to sign their child’s homework notebook, thereby informing the teacher that the work has been checked and deemed satisfactory. The homework notebook also provides an opportunity for communication between school and home.
Parents can support the curriculum by:

· Fostering an enthusiasm for learning

· Reading with and to your child

· Focal no dhóin Gaeilge a úsáid

· Exploring practical application of concepts

· Offering talents and skills

· Supporting local studies, arts curriculum

The Revised Curriculum

The revised curriculum consists of seven areas.

· Language (English &Gaeilge)

· Mathematics

· Social Environmental and Scientific Education (History, Geography & Science)

· Arts Education (Visual Arts, Drama, Music)

· Physical Education

· Social Personal and Health Education

· Religious Education

Art and Craft

Please provide your child with an adult t-shirt to use as cover-up for these classes, preferably one that is big enough to cover as far as the knees to give maximum protection against spills and splashes. Should your child get paint on their clothes please wash in cold water.

Physical Education

These lessons take place in the playground or in the school hall. All pupils need runners for P.E. For insurance purposes and Health and Safety reasons pupils who do not have runners will not be allowed to participate in these classes.  It is the parents’ responsibility to ensure jewellery is not worn on P.E. days. 

School Garden

We have a wonderful school garden and polytunnel which was set up by the parents in the school.  The children learn about organic methods of growing vegetables.

Religious Education

We follow the Church of Ireland Religious Education Programme entitled Follow Me Throughout the school. An assembly is held during the week led by Rev.Ian Ruiters.  Mr Matt Corke also comes in on a Friday morning to give a lesson on bible stories.
Green Schools Programme

We have received our first ‘Green Flag’.  The aim of the first flag was to reduce the amount of waste we produce. A ‘Green School Committee co-ordinated the plan, this was made up of pupils, parents and members of staff.  We are currently working towards a green flag on the theme of water.

Active School Programme

We are an Active School and have received our 2nd Active School Flag in 2021-2022. We hold an Active Week annually and ran 1km each day for 4 weeks as part of the “Run Around Ireland” initiative.
The Blue Star Programme
The Blue Star Programme teaches primary school pupils of all ages about Europe and the EU through classroom projects and activities. The pupils also take part in four element quizzes relating to the history, geography, culture and creativity, and institutions of the EU.  In June 2021, we received Blue Star certificates of achievement and a European flag.
Discover Primary Science and Maths: Science Foundation Ireland

The Discover Primary Science and Maths programme encourages pupils to become more involved in science in a fun, hands-on and practical way. Science Foundation Ireland envisages that this programme will create much interest in the STEM areas (science, technology, engineering and maths) among primary school pupils.  We are very proud of our seven awards of excellence to date and hope to earn another one in 2023

Health Promoting School

“A health promoting school can be characterised as a school that is constantly strengthening its capacity as a healthy setting for living, learning, and working”.  (WHO,1997). We promote a healthy community in our school. Our HSE Healthy Ireland-Health Promoting Schools Flag was officially received in 2018-2019. 
Changemaker School
We are one of the 19 DCU Changemakers Schools.  Changemaker schools promote creativity, empathy, leadership and teamwork.  We emphasise these 21st century skills to support our students to become changemakers in their school and community.
Finally...

Each child in Ballymoney N.S. is a very important person to us and it is our aim that school should be a happy place for that child.  Good communication between home and school is essential if we are to achieve this aim.  If you have any queries or concerns regarding your child in school, please do let us know.  You can rest assured that your child’s wellbeing and happiness will be our main priority during her/his years here.
	Term 1

· School re-opens on Tuesday 30th August 2022.
· Junior infants will finish at 12.00pm until Friday 2nd September. From Monday 5th September, the normal finishing time of 1.30pm will come into effect.

· Midterm will commence on Monday 31st October until Friday 4th November, re-opening on Monday 7th November.

· Christmas Holidays will commence at 12pm Wednesday 21st December.

	Term 2

· School re-opens on Thursday 5th January 2023.
· Bank Holiday on Monday 6th February.
· Mid-term will commence on Monday 13th February until Friday 17th February, re-opening on Monday 20th February. 
· St Patrick Day on Friday 17th March.
· Easter Holidays will commence at 12pm on Friday 31st March 2023.  

	Term 3

· School re-opens on Monday 17th April.
· Bank Holiday on Monday 1st May.
· Bank Holiday on Monday 5th June.

· Summer Holidays will commence at 12pm on Tuesday 27th June 2023
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Community Activities

We do not organise extra-curricular school activities as the school does not have the pupil numbers to facilitate them. However,several community activities are organised in the local area, the following groups have delivered leaflets to the school:

· The Premier School of Music
· Annette Spillane (023-8847644) 0861050701 or 

· Fiona Galvin (021-7338283) 0872613496

· Piano Lessons
Catherine Dineen, 086 3358029

· Tennis Coaching         Alan O’Mahony 0879757444

· Tae Kwon Do in BEDA Hall, Ballineen  0868649271

· Adult & Children’s Art Classes 023-8822769 or 0862329357
· Bandon Hockey Club, Bandon Grammar School, 
Saturdays 9:45am -10:45am. Yvonne Peters 087 7997089

· School of Irish Dancing A.D.C.R.G.  T.C.R.G. 
Thursdays @ 6pm-7.30pm, 4 yrs – Adult
Sheila Hayes 087 7989150

· Nora Scannell Stage School, Rossmore and Dunmanway
087 2610377  Age 5 +
· Street Dance:Jenny Ultra-Flex   087 9914189  ultra.flex@ymail.com
The Sculptors

I dreamed I stood in a studio

And watched two sculptors there.

The clay they used was a young child’s mind,

And they fashioned it with care.

One was a teacher, the tools he used

Were books and music and art;

One was a parent with a guiding hand

And a gentle, loving heart.

Day after day the teacher toiled

With touch that was deft and sure,

While the parent laboured by his side

And polished and smoothed it o’er

And when at last their task was done,

They were proud of what they had wrought;

For the things they had moulded into a child,

Could neither be sold nor bought.

And each agreed they would have failed

If they had worked alone,

For behind the parent stood the school,

And behind the teacher, the home.
By Mark Tayler
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